NCCP CCD (L2C) Certified

REMAINING EVALUATIONS: CCD-L2C experience form:
v Making Ethical Decisions online Locker evaluation v Minimum of 12 weeks on-snow and 24 weeks dryland
v'  Leading Drug Free Sport online Locker evaluation coaching L2C athletes
v' Managing Conflict online Locker evaluation v’ Assist one dryland and one on-snow divisional camp with
v Planning and delivering a practice L2C athletes
v Supporting the competitive experience v Lead a team to National, Eastern, Westerns or WJC Trials
v" Managing a program for L2C athletes v HPCE Itraining camp assignment with NDC, NST or

equivalent

Trained CCD (L2C) Coach

Topics and in workshop evaluation:

Technique adaptation and race tactics
Managing a sport program

Ski selection and preparation

Formal evaluation: Technical analysis and
use of technological tools

v Formal evaluation: Monitoring, testing and
designing training plans

Formal evaluation: Hard wax, glider and
powder application

Learning to Compete Workshop
(On-Snow) 4 days

Learning to Compete
Males Age: 16-20
Females Age: 15-19
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CCD (L2C) Coach in training

Topics:

Developing athletic abilities

Analyzing technique

Planning a practice

Performance planning (designing YTP)
Prevention and recovery

Learning to Compete Workshop
(Dryland) 4 days

Males Age: 16-20
Females Age: 15-19
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Learning to Compete

CCD (L2C) Coach in training

v' Leading Drug Free Sport (3.5 hrs) done
in the eLearning section of Locker

CCD (L2C) multi-sport modules v Managing Conflict (4.5 hrs)

4 modules (delivered by provincial
sport branch) v Coaching and Leading Effectively (10 hrs)

v Psychology of Performance (7 hrs)

Learning to Compete

Males Age: 16-20
Females Age: 15-19

Prerequisite

NCCP CCI Advanced (T2T) Trained



https://www.viasport.ca/coaching/nccp-course-calendar
https://nordiqcanada.ca/wp-content/uploads/CCD-Evaluation-Guide-1.pdf
https://nordiqcanada.ca/wp-content/uploads/CCD-Evaluation-Guide-1.pdf
https://crosscountrybc.ca/sites/default/files/documents/L2C%20Experience%20Form%202022%20%28Nov2022%29.doc



